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Zühlke Diversity, Equity & Inclusion Policy
Principal

We are committed to a diverse, inclusive, and equitable workplace where every individual is treated with dignity and respect.

Scope

This policy applies to everyone acting on behalf of Zühlke.

Our DE&I Principles

We are committed to: 

• Equal Opportunity – Ensuring fair treatment in recruitment, development, pay, and promotion. 
• Inclusive Culture – Creating a work environment where everyone feels welcome, supported, and able to thrive. 
• Zero Tolerance for Discrimination or Harassment – Actively preventing and addressing any form of direct or indirect 

discrimination, bullying, harassment or victimisation. 
• Accessibility and Reasonable Adjustments – Supporting individuals with disabilities or health conditions to participate 

fully in the workplace. 

Responsibilities

• All colleagues respect others, avoid discriminatory behaviour, and contribute to an inclusive workplace. 
• Leaders set the tone for inclusivity, identify and address bias, and ensure fair processes in their teams. 
• The DE&I Board is responsible for monitoring compliance, supporting inclusive recruitment and development. 

Reporting and Support

If you experience or witness behaviour that goes against this policy: 

• Speak to your People Lead or a member of P&C. 
• Use our confidential integrity line https://zuehlke.integrityline.com

All reports will be treated seriously and investigated promptly. Retaliation against anyone raising a concern will not be tolerated.

Monitoring and Review

We regularly monitor workforce diversity metrics, gather employee feedback, and review this policy annually to ensure it 
remains effective and legally compliant.
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